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re and Other Benefits: You will be entitled for leaves as per GVK EMRI's policy
5 from time to time. Your employment shall be governed by all statutory provisions
such as PF, ESIC. Gratuity, Service Rules and other rules and regulations of GVK EMRL

11. Unauthorized Software: You shall not install, download, copy, and duplicate any
unautherized or unlicensed software, programs, games, attachments on to your computer
systems and be guided by the electronic communications policy of GVK EMRI.

12. Intellectual Property Rights: You shall protect intellectual property rights of GVK EMRI. All
the Training Materials, Processes and protocols developed and used at GVK EMRI are the
Intellectual property of the Organization. Intellectual properties held by you, if any, shall be
declared at the time of joining. All intellectual property rights, including but not limited to,
Patents, Copyrights, Designs, Trademarks developed by you during your tenure with GVK
EMRI or by using the GVK EMRI infrastructure, or acquired in performance of official duties
at GVK EMR)I shall be the sole and exclusive property of GVK EMRI and the same shall be
deemed to be “work made for hire”. You shall execute/sign such documents for the purpose
of assigning such Intellectual property, as and when required by the Insfitute. GVK EMRI
reserves the right to proceed legally against you and recover damages, where any such
intellectual property is sought to be protected by you independently of GVK EMRI.

13. Conflict of Interest: Your position with GVK EMRI calls for whole time employment and you
will devote yourself exclusively to the business of GVK EMRI. You will not take up any other
work for remuneration (part time or otherwise) or work on advisory capacity or be interested
directly or indirectly in any other trade or business, during your employment with GVK EMRI,
Tamil Nadu without written permission from GVK EMRI. In case of any related party
transactions the employees are to disclose the same and be not part of such business
decision. You shall not take up any Job/Assignment with any similar Business / Competitor
till completion of at least one Year from date of separation from GVK EMRI. In the event,
you are assigned night shift duties, you are expected to take adequate rest and then come

for duty to ensure that emergency requests are addressed in time as per protocols. Violation
of this advisory in any form leading to missing or delaying emergency case response would
invite appropriate action. &

4. Security: On demand you shall produce Identity card to the security personnel deployed in
all the floors who take care of the security. If there is a need to take some of the
equipments/infrastructure out of the office premises for any reason you shall obtain the gate
pass from the security staff after the authorization from your reporting manger.
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